Utvirdering av Ovzon AB (publ) ersittningar till verkstillande direktéren och 6vriga ledande
befattningshavare enligt Svensk kod for bolagsstyrning, 9.1 och 10.3

Evaluation of Ovzon AB (publ) remuneration to the CEO and other senior executivesin
accordance with the Swedish Corporate Governance Code, 9.1 and 10.3

Erséttningsutskottet i Ovzon AB (publ), ("Bolaget") bestod av styrelseledamoterna Anders Bjorkman
(ordférande) och Lennart Hillkvist fram till december 2019 och dérefter av styrelseledamdterna Anders
Bjorkman (ordférande), Nicklas Paulson och Patrik Tigerschidld. Ersittningsutskottet har behandlat
fragor sdsom riktlinjer for ersdttning till ledande befattningshavare, beslut om erséttning till
verkstéllande direktor och forslag till styrelsen om inférande av nytt 1&ngsiktigt incitamentsprogram for
ledande befattningshavare, anstélla och nyckelpersoner inom koncernen ("LTIP 2020/2023").

The remuneration committee of Ovzon AB (publ), (the "Company") comprised the board members
Anders Bjérkman (chairman) and Lennart Hallkvist up until December 2019 and thereafter comprises
the board members Ander s Bj6rkman (chairman), Nicklas Paulson and Patrik Tigerschiold. The
remuneration committee has discussed issues such as guidelines regarding remuneration to the senior
executives, resolution regarding remuneration to the CEO and proposal to the board of directors
regarding introduction of a new long term incentive program for senior executives, employees and
key-persons within the company group ("LTIP 2020/2023").

I enlighet med Svensk kod for bolagsstyrning ska ersittningsutskottet utvirdera (bade padgaende, och
under aret avslutade) program for rorlig erséttning till bolagsledningen, tillimpningen av de riktlinjer
for ersdttning till ledande befattningshavare som &rsstimman beslutat om samt géllande
ersattningsstrukturer och erséttningsnivéer i Bolaget.

In accordance with the Swedish Corporate Governance Code, the remuneration committee shall
monitor and evaluate programs for variable remuneration (both on-going and those that have ended
during the year), how the guidelines for remuneration to the senior executives adopted at the annual
general meeting have been applied, as well as the current remuneration structure and levels of
remuneration in the Company.

Nedan foljer styrelsens redogorelse av resultatet av den utvardering som ersittningsutskottet har gjort.
The following is the board of directors' report of the results of the evaluation carried out by the
remuner ation committee.

Allméin information om ersittningar till ledande befattningshavare

General information with respect to the remuneration to senior executives

Bolaget efterstravar att erbjuda en sammanlagd ersittning som dr sddan att den formar attrahera och
behalla kvalificerade ledande befattningshavare.

The Company strives for to offer a total remuneration that enables the Company to attract and retain
qualified senior executives.

I enlighet med de befintliga riktlinjerna for ersittning till ledande befattningshavare som antogs av
arsstimman 2019, kan erséttningen till de ledande befattningshavarna utgéras av fast 16n, eventuell
rorlig ersittning, pension och dvriga formaner, sdsom eventuell tjdnstebil och foretagshilsovird med
mera. Den sammanlagda erséttningen ska vara marknadsmaissig och konkurrenskraftig och aterspegla
individens prestationer och ansvar samt, med avseende pé& eventuella aktiebaserade
incitamentsprogram, den vérdeutveckling for Bolagets aktie som kommer aktiedgarna till del. For
ytterligare information om de foreslagna riktlinjerna hinvisas till Bolagets hemsida www.ovzon.com
och arsredovisningen for rakenskapséret 2019 som kommer offentliggéras senast den 11 mars 2020.

In accordance with the guidelines for remuneration to the senior executives adopted at the annual
general meeting 2019, the remuneration to the executive management may fixed salary, possible
variable remuneration, pension and other benefits, such as any company car and company healthcare
etc. Thetotal remuneration package should be based on terms prevailing in the market, be competitive
and reflect the individual's performance and responsibilities as well as, with respect to any share based
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incentive plans, the value growth of the Company's share which is to the benefit of the shareholders.
For additional information regarding the proposed guidelines please refer to the Company's website
www.ovzon.com or the annual report for the financial year 2019 which will be made public no later
than on 11 March 2020.

Information om den rorliga 16nen finns i arsredovisningen for 2019.
Information regarding the variable remuneration is found in the annual report 2019.

For ledande befattningshavare och andra nyckelpersoner anstédllda i koncernen finns tva utestdende
langsiktiga aktierelaterade incitamentsprogram bestdende av teckningsoptioner och personaloptioner.
Information om dessa finns i arsredovisningen for 2019 samt pa Bolagets webbplats www.ovzon.com.
For the senior executives and other key employeesin the company group there are two long-term share
based incentive programs of warrants and employee stock options. Information regarding theseisfound
in the annual report of 2019 and on the Company's website at www.ovzon.com.

Utvirdering av program for rorlig ersittning (kodregel 9.1, punkt 2)

Evaluation of programsfor variable remuneration (Code Section 9.1, item 2)

Erséttningsutskottet utvérderar 16pande erséttningen till verkstillande direktoren och 6vriga ledande
befattningshavare utifran de kriterier som definierats i riktlinjerna och det forvintade utfallet har
rapporterats till styrelsen och diskuterats pa styrelseméten. Beslutsunderlag inhdmtas fran verkstillande
direktoren och CFO. For att bedoma om 16ner och erséttningar & marknadsméssiga gors dven
jamforelser med relevanta bolag, branscher och marknader. Vidare har i enlighet med ovan styrelsen,
efter ersittningsutskottets rekommendation, foreslagit att arsstimman beslutar om att anta riktlinjer for
erséttning till ledande befattningshavare. Infor arsstimman 2020 har erséttningsutskottet initierat en
utvardering av Bolagets ersattningsstrukturer. Utvéarderingen har gjorts utifran ett antal olika perspektiv;
medarbetarnas motivation och gemensamma intressen med aktiedgarna, aktiedgarvérdet samt enkelhet.
Utvarderingen har resulterat i att styrelsen, efter ersittningsutskottets rekommendation och i enlighet
med de vid arsstimman 2019 antagna riktlinjerna, nu foreslar att &rsstimman 2020 beslutar om att inféra
LTIP 2020/2023. For ytterligare information hénvisas till kallelsen och de fullstidndiga forslagen som
finns tillgéngliga pa Bolagets hemsida www.ovzon.com.

The remuneration committee continuously evaluates the remuneration to the CEO and other senior
executives based on the criteria defined in the guidelines and the expected outcome has been reported
to the board of directors and discussed at board meetings. The basis for the decisionsis obtained from
the CEO and the CFO. In order to assess whether salaries and remuneration are competitive,
comparison is made with relevant companies, industries and markets. Furthermore, the board of
directors has in accordance with the above, upon recommendation from the remuneration committee,
proposed that the annual general meeting shall resolve to adopt guidelines for remuneration to the
senior executives. Prior to the annual general meeting 2020 the remuneration committee has initiated
an evaluation of the Company's incentive structures. The evaluation was made from a number of
perspectives; the employees motivation and alignment of interest with shareholders, shareholder value
and simplification. The evaluation resulted in the fact that the board of directors, upon recommendation
from the remuneration committee and in accordance with the guidelines adopted by the annual general
meeting 2019, now proposes that the annual general meeting 2020 resolves to introduce LTIP
2020/2023. For further information please see the notice and the full proposal available at the
Company's website Www.ovzon.com.

Utvirdering av tillimpningen av riktlinjer for ersittning till ledande befattningshavare och
befintliga ersittningsstrukturer samt nivaer (kodregel 9.1, punkt 3)

Evaluation of application of the guidelines for remuneration to the senior executives and current
remuneration structures and levels (Code Section 9.1, item 3)

Erséttningsutskottets utvirdering samt granskningen utford av bolagets revisor har resulterat i slutsatsen
att de riktlinjer for erséttning till ledande befattningshavare som antogs pa arsstimman 2019 har
tillimpats pa ett allt vésentligt korrekt sitt pa siddana ersittningar i Bolaget under aret. Den enda
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avvikelsen som identifieras ror uppsdgningstider och avgangsvederlag for vissa befattningshavare,
vilkas avtal ingatts innan riktlinjer antogs fOrsta géngen péa &rsstimman 2018. For samtliga
nyanstéllningar tillimpas riktlinjerna fullt ut.

The remuneration committee's evaluation, and the review carried out by the auditor, has resulted in
the conclusion that the guidelines for remuneration for senior executives established at the 2019 annual
general meeting have been in all material respect correctly applied to such remuneration in the
Company during the year. The only deviation identified relates to notice periods and severance pay for
certain executives, for which agreements have been entered into prior to guideless being adopted for
the first time at the annual general meeting 2018. For all new recruitments the guidelines are applied
in full.

Erséttningsutskottets har i sin utvédrdering gjort bedomningen att géllande erséttningsstrukturer och
ersattningsnivaer i Bolaget ger forutsdttningar for en total erséttning som &r rimlig och
konkurrenskraftig och darigenom formar att attrahera samt behélla kvalificerade ledande
befattningshavare. Vidare anser ersittningsutskottet att de foreslagna riktlinjerna for erséttning till
ledande befattningshavare samt forslag till LTIP 2020/2023 kommer att ytterligare stirka Bolagets
ersittningsstrukturer och ersittningsnivaer samt leda till en O0kad gemenskap mellan ledande
befattningshavares incitament och aktiedgarnas intressen.

The remuneration committee has through its evaluation made the assessment that the current
remuneration structure and levels of remuneration in the Company enables conditions for a total
remuneration that is reasonable and competitive, whereby the Company may attract and retain
qualified senior executives. In addition, the remuneration committee believes that the proposed
guidelines for remuneration to senior executives and the proposal for LTIP 2020/2023 will strengthen
the Company's remuneration structure and levels of remuneration and to greater alignment of the
senior executives incentive with the shareholders' interest.

Ytterligare information om nuvarande erséttningar finns i arsredovisningen for 2019.
Further information regarding the current remuneration is found in the annual report 2019.

Stockholm i mars/March 2020
Ovzon AB (publ)
Styrelsen/the board of directors
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